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REEMPLOYMENT

Thefollowing isadiagram showing the reemployment and plan participation rulesfor areturning
County Plan member under age 55:

Member isrehired: What happens next
depends on length of break since
the member’s previous employment
[

[
120 daysor less 5yearsor more
NO TERMINATION NEW EMPLOYEE
MUST repay any payout No credit for previous service
and continue participation and treated as new employee
STOP STOP
Must repay 121 days or more (but less than
within two 5 years) Must return to plan participation
years within 60 days of rehire
[ \
Vested Employee: Non-Vested Employee:
Remains vested Service credit restored as follows:
\ \ | \
Contributions Member elected Contributions Member elected
remainin Plan a payout remainin Plan a payout
\ \ \ \
Member continues Member has Member is given Member has
participation opportunity to credit for prior opportunity to
STOP repay payout service and repay payout
forupto 3 prior employer forupto3
years and contributions yearsand
payment must are restored payment must
be completed STOP be completed
in5years in5years
STOP

Credit for prior service and prior employer
contributions are restored proportionally, with
full credit and repayment of employer
contributions given only for full repayment
STOP

NOTE: A member retiring from the county (at |east age 55), that later returnsto employment with
acounty under the County Plan, will return asa“new” employee. Therewill be no recognition of
prior county service toward eligibility or vesting credit.

Asanew employeeg, if and when the member meets eligibility requirementsand isenrolled in the
Plan, his/her participation will bein the Cash Balance benefit. If the member has a Defined
Contribution account from previous Plan participation, that account will be converted to a Cash
Balanceaccount.

WARNING: If amember returnsto work with the county in any capacity before 120 days have
€elapsed from his/her termination/retirement, they are not entitled to receive any fundsand they
must repay any funds distributed to them. You should notify NPERSimmediately if thissituation
occurs with amember. NPERSwill contact the member as soon as possible to discuss repayment
optionsif necessary or stop awithdrawal from being taken from their account if oneisin progress.
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Reemployment Checklist

- Haveemployee/member complete an Application for Vesting Credit form (see FORMS).
NPERSwill determineif the employee/member should receive vesting credit from another
outsidegovernmental entity since he/shelast left employment with the county.

- Giveemployee/member aBeneficiary Designation Form and aPIN Request Form (see
FORMS) to usein updating his/her account information. Inaddition, givethe employee/
member a County Plan booklet so he/sheisaware of any changesto the Plan sincethey last
participated.

- If you are unsure of an employee’ smember’ s eligibility to rejoin the Plan, please call NPERS
to receive verification on when he/she should resume contributionsto the Plan.

- Providethe employee/member with information on enrolling or reentering the deferred
compensation plan offered by the county.

Repayment of Refund
Mandatory Repayment of Refund

If amember returnsto work with the county in any capacity befor e 120 days have elapsed from
his/her termination/retirement, he/sheisnot entitled to receive any funds and must repay any funds
distributed to them. You should notify NPERSimmediately if this situation occurs with amember.
NPERS will contact the member as soon as possible to discuss repayment optionsif necessary or
stop awithdrawal from being taken from the account if oneisin progress.

Form to Submit: If such amandatory repayment isrequired, NPERS will provide aMethod of
Payment formto the member to complete and return to the county clerk. The county clerk should
then forward thisform to NPERS. On thisform, the member will indicate the method of repayment
(direct after-tax payment, qualified pre-tax rollover, or installment payments). If installment
payments are sel ected, the member will also indicate anumber of months over which the
repayment will take place, upto 24 months. (IMPORTANT: For mandatory repayments, the
repayment must be completed within 24 months of the member’ sre-employment; therefore, the
maximum repayment period will actually belessthan 24 months.)

If amember does not compl ete the required paperwork to repay the refund within 30 days of
notice being provided to them, the county should set up aninstallment repayment utilizing the
maximum timeallowed to themember. (When cal cul ating the maximum repayment period, please
remember therepayment must be compl eted by the 24th month after re-employment.)

Form to Submit: NPERS requeststhat each county provide NPERS, onaquarterly basis, alist
of membersmaking install ment paymentstogether with payment amounts. For your convenience,
thisinformation may be provided viafax (402-471-9493) or e-mail (www.npers.ne.gov) to
NPERS.
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Voluntary Repayment of Refund

If amember returnsto work after 120 days, but lessthan five year sfrom their termination, they
will havethe option to voluntarily repay arefund that was taken after they terminated. A member
must make an el ection to repay within threeyears of re-employment, and the repayment must be
completed withinfiveyearsof re-employment.

Form to Submit: If there-employed member requeststo voluntarily repay therefund, NPERS
will provide aMethod of Payment form to the member for him/her to complete and return to the
county clerk. Thisform appearsthe same asthat used for mandatory repayments, with the
exception of the installment payments section. Thissection listsup to five yearsfrom date of re-
employment to repay, rather than the two yearsthat isallowed for mandatory repayments.

In addition, NPERS requeststhat for voluntary repayments, each county provide NPERS, ona
quarterly basis, alist of membersmakinginstallment paymentstogether with payment amounts.
For your convenience, thisinformation may be provided viafax (402-471-9493) or e-mail
(www.npers.ne.gov) to NPERS.

NOTE: If amember isre-employed after five years, there is no option to repay apast refund.

Thereisno credit for previous service in the County Plan, and the member istreated asanew
employee.
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